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Diversity, Equity, and Inclusion at ASCE  

ASCE fosters a fully inclusive culture that celebrates individual uniqueness, engenders a sense of belonging, and promotes equitable opportunity for all people to participate as members and stakeholders of the civil engineering community. ASCE and its members are committed to inclusive engineering problem solving that recognizes, values, and addresses the unique needs of diverse demographic, social, economic, and cultural groups when considering, balancing, and mitigating societal, environmental, and economic impacts of our work. 	
Diversity, Equity, and Inclusion (DEI) Best Practices Resource Guide 
The purpose of the guide and its utility is to facilitate a more just, equitable, and inclusive profession. In addition to introducing members to the guide, users will learn how the best practices were captured and who contributed to creating the resource guide. You are invited to use DEI Best Practices Resource Guide and find additional information and resources on the DEI website page. 

For further information or guidance, please contact the ASCE Staff Contact:
Lisa M. Black, Ph.D. Aff.M.ASCE
Director, Cultural Belonging & Social Ethos
E-mail: lblack@asce.org
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