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	1. Section, Branch
	Boston Society of Civil Engineer Section/ BSCES
	

	2. Section/Branch Size
	Very Large
	

	3. Project Contact
	

	Name
	Alyson Stuer

	Phone Number
	(617) 903-4516

	Email
	A.Stuer@cccellc.com

	4. Project Category
	College Student Outreach

	5. Project Description

	The project was designed for a singular evening event for students and professionals to interact. The event was hosted at a local restaurant and included dinner with networking tailored. Technical groups introduced themselves to the students, demonstrating the widespread programming offered in the Section. The goal was to provide networking opportunities between student chapters, young professionals involved in the YMG, and current BSCES members from technical groups. The focus of the evening was to showcase the incentive and benefit of being active in the Section and drawing more interest to the event and BSCES in the coming years. 
The event included an ‘interest based’ program to match students at dinner tables with ASCE Section Members in professions aligning with the students’ interest and professional aspirations. This matching, along with icebreakers, allowed for deeper networking connections that were meaningful and valuable to the student. Additionally, YMG compiled a handbook for the students that mirrored the ASCE Student Resource Guide, but with a focused local flare. It included key advice to getting started after graduation and the following topics:
· Networking
· Representing yourself in your resume
· Interviewing
· You’ve landed the job (paperwork, taxes, insurance, 401k)
· Professional licensure
· ASCE Membership benefits
· Resources (including a current BSCES Member Profile for contact information in case of future questions)
To develop the handbook, the committee engaged the community in an engineering related photo contest on social media.

	6. The Process
(What you did, When and How)
	The committee met several times; every few weeks to progress the development of the event and the handbook. Meetings provided an opportunity to divide up tasks and personalize invitations to students and members. Student invitations went out in January to ensure enough time was provided to send professional invitations, since interests were being matched. 
The development of the handbook began with a photo contest in January as soon as the event was setup. The handbook was published a few weeks prior to the event using an outside printing company to ensure professional quality.

	7. Those in Charge (Committee, Task Committee, Etc.)
	The vice chair of the YMG (Alyson Stuer) took on the role as committee chair with four committee members including the Student Affairs Committee Chair.

	8. Time Frame
(When Started, When Completed)
	This project began with an application for a STAY grant in September that was awarded on September 30, 2015. The preparation and planning work continued through the event on March 1, 2016. A photo contest was hosted. The event was a single evening.

	9. Success Factors
(The Parts that Worked Really Well)
	The photo contest provided an interaction for the students and younger members, this included gaining a large following on social media for future distribution of information. The matching of professionals to the students worked well for engagement at the event. This was difficult to plan because it was based on student attendance but was very successful in meeting the expectations of the committee to provide a more meaningful connection.

	10. Setback Factors
(The Parts that did Not Work Well)
	There was no cost for the event, therefore registration and cancellation deadlines were not taken seriously by the students. We would recommend instituting some fee to keep the students responsible. This was not an issue with professionals, and we would not institute this policy for those that participate because they are volunteering their time.

	11. Creativity
(This is something off the wall that we did)
	A Facebook photo contest. Check it out here: 
https://www.facebook.com/BSCES-Younger-Members-Group-229657590536072/photos/?tab=album&album_id=519571244878037

	12. Administration
(What was most Important?)
	Due to the size and personalization element of our event, it is essential to have a committee organize and execute tasks to keep the planning process moving forward. Furthermore, it is also important to take advantage of ASCE resources.

	13. Follow-Up
(What was most important?)
	The survey was key to provide feedback, but also another point of contact with the students. Providing graduations stoles also allowed us another point of contact because we asked for photos. Interacting with the students’ multiple times reminds them of the Society and all that it can offer to them.

	14. Recommendations
(What you should ALWAYS do with this project?)
	Provide students with an incentive to attend. We were able to provide students graduation stoles, ASCE gift packs, and our personally developed handbook. 

	15. Cautions
(What you should NEVER do with this project?)
	No cost to students. There is a significant amount of effort to match the right professionals to the students, and the event falls apart when students do not show up or cancel last minute.

	16. The Outcome
	The program participation was centered on the students. We opened student registration early in hope of having representatives from all ten schools in the section. We were able to have representatives from nine of the ten schools register. The students were asked to fill out surveys as part of the registration. The final attendance included 23 students, 18 members, and 5 non-members. In addition to the attendance at the event, the participation in the photo contest provided over 30 new Facebook page likes establishing a larger reach for the future.
We used various feedback mechanisms, such as reviewing professional level membership requests and surveys. The use of a sign in sheet provided an immediate feedback mechanism. The student population included some going into graduate school and others continuing into their professional field. Overall, twenty students are going into the professional field and nineteen signed up to be transitioned into a professional membership. 
Of the twenty-three participating students, twenty-one responded to the event survey. One of the major differences between this event and previous interactions was the matching of professionals to the interests of the students. Over 90 percent of the responses said this grouping of students with professionals, based on fields of interest, was useful; two thirds of respondents stated they intended to stay in touch with one of the professionals after the event. All students who attended said they would recommend the event to a peer.
Additionally, a major component of the event was the development of the BSCES Student Resource Handbook. Based on the responses to the survey, it will be a valuable resource to the students.
Finally, an outcome we were not anticipating was two thirds, fourteen students, have been added to the YMG email alias to continue their participation in the younger member group. This first step in getting new involvement is considered key to the future of our Section.

	17. Ongoing Activity
(Would you do it again?)
	Due to the financial obligation of an event this large, we would consider the event if funding were provided. We would make several changes: possibly a lower cost meal option such as hosting at an office with a large conference room with catering and charging the students a nominal fee. The response to the event was well received by the professionals and students, exhibiting future feasibility. We host several student events each year and will incorporate some aspects of this project into them.

	18. Speaker Contact Information 
(person from your Region who would be willing to speak about the Best Practice)
	

	Name
	Alyson Stuer

	Address
	214 Lincoln Street, Suite 400, Boston, MA 02134

	Phone Number
	617-903-4516

	Email
	A.Stuer@gmail.com

	19. Additional Comments
	This Best Practice includes the following attachments:
· BSCES Student Resource Guide
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Go into events confident, with an idea of how you would introduce yourself,
your company (if applicable), and be able to talk about your professional
interests. See the conversational pyramid which can guide you through a
conversation. If you have worked on a recent project in school or at your job
you should be able to discuss it with people you meet who are interested.
Being passionate and excited about what you are doing can produce great
first impressions.

Start broadly by talking about your
bigger picture: whether it be your
company or your academic program.

Continue with information

about your position and
your specific role.

Finally
discuss an

Having a conversation starter will ease you into discussions. Finding
common ground and being truly interested in the discussion will provide a
natural flow. Seek to learn about others as they learn about you during
networking events. Professionals across the board throughout different
industries can agree on one item, and this is listen more than you talk. Take
note of the topics that others engage in, and remember what they say —
people will notice and appreciate this.

ENGAGE LISTEN SHARE

Networking can occur both formally at events and informally anywhere
you go and meet new people. With each time you meet a new person you
will become more comfortable representing yourself.
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trouble
developing a
resume that truly
represents
yourself, ASCE
also has
professional
resume writing
services.

e asce.orglcarasrs

Each school typically has
alumni can seek assistance

Representing Yourself
in Your Resume

At the start of your career, the reality of
the job hunt is that your jab application
process often starts with a hiring
manager glancing over an 8.sxit inch
sheet of paper and making an Instant
judgment call. Your resume is the first
step towards your interview, and your
first  opportunity to prove your
reliability, enthusiasm and
emplayability. The resume that you
send to companies needs to demand
attention and represent the best parts
of you. Be condise, elabarate an your
most  impressive  achievements,
espedially the ones that are relevant to
the pasition at the company that you
seek. Limit extracurricular activities and
do not waste paper space with high
school activities. Use syntax to your
advantage and be careful to replace
weak verbs with mare powerful ones. A
rule to follow fs ta list your GPAas lang
as it is higher than a 3.
include your civil engineering major GPA
instead of, or in conjunction with, your
overall GPA.

. You aan also

a career services office where students and
writing your resume. The serior staff in these

affices are usually well versed in human resources and can help you
create a targeted resume to the position you are applying for. Tafloring

Your resume to the pos
overlaoked and landing an

fon could be the difference between being
interview. This tells the employer that you are

care about the company and job.
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What goes in your resume? Making sure you have the basics set
up in your resume allows you to add pertinent information for

the specific position.
Name, Email Address, Mailing
Address, Phone Number
Professional Jobs (Internships,
Jobs while in College)
Capstone Projects, Research
Experience
Independent Studies
Skills (Computer and ADDITIONAL
Interpersonal )
Qualifications, Interests INFO

I Now that you have your resume...

Degrees,

Applicable Coursework, Study
Abroad Experience

Remember that a potential employer could now use the information
you provide in your resume. Make sure that the phone number has a
professional voicemail greeting recorded.

Some job applications will ask you to submit a cover letter. The cover
letter is a great way to explain your qualifications and interest beyond
the resume.

Some applications will ask for references. Be sure to ask the people
who you would like to have as references in advance. This includes
asking which contact information they prefer to be shared.
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Interviewing

Pay attention to the things that your mother nagged you about as your grew
up - those are the same things that you should be focusing on for job
interviews. If you are on time then you are late. Dress for the job you want.
Use your manners — that means stand up to shake hands before and after the
interview, Say “please” and “thank you,” and look your interviewer in the
eyes. Try to appear relaxed, and do not over-sell yourself. An experienced
interviewer is paying attention to your personality and how one would fit in
socially. Most importantly, BE
PREPARED. Research the
company as if you are preparing
for a test, or even better -
preparing for a new project at
your new job.

Come to the interview with a list
of insightful questions to ask -
bonus points if they are about
specific projects the company is
working on.

While the interviewer is
determining how you fit the
company’s needs, you also need
to determine if you would fit in
with the team. Asking questions
about the corporate culture and
the team you will work with can
provide you important
information about what your day
to day life may look like at the
company, aside from the technical
work.

Part of loving your job and being a
productive employee is working in
an environment that fits you.
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Learn about the team in the interview. Knowing the
atmosphere in the office can help you determine if it is a
good fit for you.

WHERE DO YOUR VALUES AND THE COMPANY VALUES OVERLAP

| Most Value

Health and fitness

Family time and personal time
Investing and saving money

A positive social work environment
Community Involvement
Continuing Education

My Company Offers

Wellness reimbursement programs
Flexible hours and extended family
leave

Outstanding benefits

Social events, constant communication
Outreach programs and charity events
Reimburse tuition, Pays for seminars
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You've Landed the Job

You’ve landed the job! You should be very proud and excited for the road
ahead. This section will focus on some basic information to prepare you for

your shift into the workforce.

Office Environment

Transitioning from college into the workforce can
be tricky (goodbye office hours, hello to hours in CeritBeEmioms amd)
the office), but stay positive. If you are open to Accreditations align

learning, respectful and responsible, you will be with my career
successful. This section includes tips to help you in goals?
your transition. (LEED AP, ENV SP)

What does my
company
value most in

Familiarize yourself with where to find company
resources: Safety Manuals; IT Help; Company Forms and
Templates; Mailing Policies; Design Standards; Office
Supplies; Quality Assurance Procedures.

What Professional

Upfront Research Learn as much as you can about your
company reputation, office environment and company
policies in the beginning. Read the company policies that
an employee? | are given to you (don’t treat these how you treat an end
user license agreement).

Who should [
contact with
technical
problems?

Get to know your company software standards at the very beginning — make
sure that all of the work you generate complies with your company

standards.

Ask Questions As a new employee, you will not be expected to know
everything, but you will be expected to have the zeal to learn. This means:
Ask many questions in the beginning, take many notes and stay organized,
do not feign understanding or try to cover up a mistake to avoid
embarrassment. Understand that it may take you longer to finish a task in

Are my work hours set or
fexible? Can [ take a 2 hour
break for an appointment, can
[ make time up on weekends?
How far in advance should [
request time off?

the beginning, and this is normal - use
every task as a learning opportunity.
People around you are usually happy to
help, and it may be helpful to find a
specific person early on to help you learn
the ins-and-outs of day-to-day work life.
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What is the company
dress code?

Hint: Most professionals
agree it is better to dress
up than dress down —
Many say you should
dress as formal as your
Supervisor.

How detailed should I be
on my Timesheet?

Can 1 bill to overhead?
Do I need approval to

work overtime? Do I get
paid for overtime?

Be Professional Be proud of the work that
you produce, and try your best to be a
colleague that someone will enjoy working
with.

Tips:

Be punctual. Always meet your deadlines, do
not be the last person walking into the office
every day;

Be reasonable. If you have an internal or
external deadline that you cannot meet, tell
someone immediately;

Respect others and be positive. Do not get
involved in office politics, do not gossip;

Be Honest and Transparent;

Do the research and ask questions if you are
still not sure how to approach the problem;
Produce work that you proud of. Double
check your work and make sure that it
conforms to company standards;
Seek feedback and embrace
criticism from others.

respectful

Find a Mentor Whether your new company offers an official mentorship
programs or not, ask someone with admirable professional qualities to be
you mentor — your mentor will provide you with invaluable information and

help you succeed. First, spend some time
figuring out what your goals are and
whom you see as a professional role
model. This can be someone with great
technical skills, managerial skills, or
someone that has mastered work-life
balance.

Am [ expected to attend
networking events, and if
so Is this on my own time

and on my own dime?

You can find a mentor within your company or outside your

company. Some people find having both an internal and external mentor is

helpful.

Do not be afraid to ask, and make sure to set up expectations of the mentor-
mentee relationship early on (e.g. what aspects of work you will like to
discuss, confidentiality, and reasonable time expectations).
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What's Coming Out of Your Paycheck

Managing your money and understanding your income is a very important
step in becoming a successful professional. This section provides some
background information on your paycheck, but make sure you take the time
to research further and sort out your personal finances early on. Each
person has a unique situation to be evaluated. This section is intended to
provide an overview of what you VY o gl
may see on your paystub.

Gross Pay is the total amount of
money that you earn based on your
salary, Net Pay is what you actually
take home after Deductions. These
deductions typically include:

Federal Income Tax: Your employer
withholds this tax in order to pay
federal taxes; the amount is
determined by your W-4.

State Income Tax: Depending on which state you live/work in, you most likely
have to contribute money for state income tax. Each state has specific
withholding rules for resident and nonresident employees.

The Federal Insurance Contribution Act (FICA): FICA is comprised of Medicare
and Social Security.

Voluntary Deductions can include health insurance, dental insurance, life
insurance, vision insurance, disability insurance, and pension or retirement
plans. Some deductions may be taken out pre-tax while others are taken out
post-tax.

Make sure that you explore your best options for benefits offered by your
company and talk to someone with more experience (family members or
Human Resources are great resources). Does your company offer pre-tax
transit passes; Does your company offer a Flexible Spending Account (would
you actually use it); Does your company match employee contributions to a
retirement plan (e.g. a 401k) up to a certain amount? Find out what your
company policies are and take advantage of the benefits (most professionals
agree that beginning to invest for retirement as soon as possible via a 401k is

extremely valuable).
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EXAMPLE PAYSTUB

Check Date |Reference No.
12/18/2015
Amount

Amount you
Direct Deposit Voucher take home
rayee
. Required Taxes
Non-Negotiable
s
Compan e
Cormpony A
Erpiyes e <
Company No [ PayroiiNa] | PayFrea] Biveeky | | [Taxstaws | Deps [Xer/exd Flat | Xer/Fed %
Employee No. ~ | DiisionNo| | startDate| 1121 [Federal | |
SSN No. | Home Dept. No.| s | EndDate| 12102 [woma | |
Check No. | Net Pay [ |__CheckDate | 12/18/22015_|R) |
= e S et
et G Vesriotais Tor | Cament | Vi | Seducion | Caret | V75

No. | Description| Rate | Hours | Amount_| Description [ Hours | Amount | Description| Amount | Amount | Description | Amount | Amount
o o [pazs
s 2016

\

Erployee ot Tow VTS, LY

[ Avalable Leave Totals Stk Hours TVacaton fours Tremonis ]

‘Account Type Bank Routing No. Bank Account No. ‘Amount Deposited

Optional
Deductions

Company Memo: Private Memo:

Above is an example direct deposit voucher — many companies opt for direct
deposit to pay employees. You will typically find general information about
the company and yourself at the top. Then you will find the summary of your
current pay period (weekly, bi weekly, monthly, etc.) as well as the year to
date totals (YTD). Some companies also include the accrued sick, vacation,
personal hours, 401k deductions, and health insurance deductions. Each
company will have a unique system therefore it is important to learn the
policies of your employer. The bottom of the paycheck includes a
breakdown of where the paycheck was deposited. Some people opt to put it
into multiple accounts dividing their net income while others put it all in one
—this is a personal finance decision.
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Building a Foundation for Growth

By obtaining a degree in civil engineering you have taken the first step
towards professional growth. In your job you may or may not apply the
technical material learned during school in a literal sense. Regardless, your
degree has prepared you to think, learn and grow as an engineer throughout
your career. As we mentioned
before, you will not be expected to
know everything, but you will be
expected to have the zeal and ability
to learn.

Your office may use a new software
that you are not yet familiar with —
go online or use office resources to
learn the software. Ask questions as
you learn and do not be discouraged
by the learning curve - as long as you
are putting in genuine effort.

Every software program has
unique nuances to learn.

Continued Learning

ASCE provides access to many ~In most cases, graduating college

topics through on-demand
learning. BSCES hosts a
number of technical seminars
and webinars throughout the
year coordinated by the
varying technical groups and
committees. It is important to
take advantage of the learning
opportunities you have access
to both in the office and
beyond.

means you are just the beginning of
your education. In the workplace you
will be faced with unfamiliar challenges
constantly. As engineers, the learning
continues throughout your career as
the field evolves, codes change, and
you embark on new projects. You may
choose to or be required to take
training courses to develop skills.
These courses could be technical based
such as the Federal Highway
Administration ~ National ~ Highway
Institute Courses (FHWA NHI), non-

engineering skills such as the seminars in the soft skills of marketing, or they

could be software related.

These opportunities will strengthen your

background and allow you to become a well-rounded, competent engineer.
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Tours that professional
organizations or your company
set up can teach you a multitude
of things. Pictured is a visit to
the precast concrete plant.
Knowing how concrete is
precast can help you in design.

In addition to going to programs
recommended by your company, the
technical groups of ASCE host a

| was specifying welds for my
projects but | had no idea what
welding involved so | decided to
take a weekend welding course
on my own time to become a
better engineer.” - A. Stuer

number of seminars to further your knowledge. The events are often in
conjunction with clients, such as the MassDOT Bridge Manual Day hosted by

the Structural Institute. There are
numerous opportunities to continue
your growth in nearly any branch of
civil engineering.

Another recommended way to keep up
to date is to read technical journals.
These provide information on current
projects, code changes, and the latest
innovations in  your field. ASCE
distributes ‘ASCE SmartBrief’
newsletter via e-mail as a subscription,
which keeps you up to date on global
headlines in the civil engineering
community.





image16.png
Graduate School

Many civil engineers consider graduate school either immediately after
undergraduate or as they continue their career.

It is up to you to assess your unique situation to determine if graduate school
is the right fit. It is a significant time and financial commitment to make and
should be taken seriously. Each field of civil engineering has a different
emphasis on the importance of a graduate degree; for instance structural
engineers are more likely to have an advanced degree than land

development engineers.
1

Finance

Talk to someone about
financial reimbursement
that your company may
provide - many
companies already have a
policy on tuition
reimbursement. Keep in
mind reimbursement
typically does not cover
the entire cost of tuition,
and is often performance
based. Graduate School can open doors for your career.

Degree Options

It is important to align your career plan and interests with your degree. If
you want to be the technical leader in your field, a technical graduate degree
(MS) may be the most advantageous. If you want to pursue a managerial role
in an engineering firm, you may want to seek a business (MBA) or
engineering management degree. As you develop your career and skills you
will be able to decide which path fits best, and what degree - if any — would
be most beneficial.

Schedule Options

With online program opportunities growing, there is a new level of flexibility
to obtain a degree whether it be online, on campus, a hybrid of the two, part-

time or full time.
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Advice from Us to You

Civil Engineering is about
engaging with the community and
improving public safety, public
health and building a sense of
community.

Photo: Janet Echelman’s
Sculpture over the Greenway

The main thing [ wish was more of a

focus in college is the non-engineering
side of the business. Engineering
schools do a great job preparing folks
for the technical/problem
solving/engineering world, but there
should be a class or two that provides
the following topics at a high level.
Some schools are better than others,
but these are a HUGE differentiator:
Business development: Networking;
Accounting; Corporate Structure;
Public/Municipal vs. Consulting;
Contracts; Resumes; Writing (technical,
proposals, letters, etc.); Public
speaking.

-Gary Pease, PE, LEED AP BD+C

Vice President- Civil Engineering
Principal

The most valuable thing
Ilearned in college was
how to work on a team,
whether it was with the
ASCE Student Chapter
or Senior Design
Projects. Every person
at your office is
different, and being able
to know how to work
well with others is key
to being successful in
the office environment.

-Cara Pirkey, EIT,

Transportation
Engineer I1

There is a lot more involved with engineering
than just basic design. It is important to think
about how a project will impact the public. It

is also important to consider constructability
and whether or not what you are designing is

even feasible.
-famie Mucha, PE, Structural Engineer
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Professional Licensure

Professional licensure is a protection for
clients, ensuring that there are sets of
standards for a professional. Attaining a
professional license is not exclusively a
matter of technical competency but also the
inclusion of the ethical obligations related to
the engineering profession.

Obtaining Professional

Licensure

Preparing for the All professional licensure is dependent on the
PE Isamajor state in which you seek to practice in.
milestone of your Generally, the National Council of Examiners
 ASCE has a for Engineering and Surveying (NCEES)
ty of resou, provides the test that the majority of states
for preparing for use. Also available through NCEES is the

the P.E. Exam information by the State Licensing Board.

Including live
Webinar courses,
on-demand
recording:
many ma
Additionally, B. In addition to this first step you must then
Z complete the experience required by state

The first step is to attain your Engineer in
Training (EIT) or Engineering Intern (EI) status,
which includes taking the Fundamentals of
Engineering Exam (FE).

guidelines based on your education and
background.

aught by One you have attained the required
experience, you can apply to the state board

professional

to take a professional licensure exam. Note
that each board has varying requirements for
application, and varying timelines.  Upon
teaching approval of your application, you are able to
register to take the exam you were approved
for bythe state board.
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Want More
Information?

Simply searching for
information about
professional
licensure will
inundate you with
information from a
variety of sources. In
order to understand
how professional
licensure works
within the civil
engineering
profession it is easy
to find information
on the ASCE and
local section
websites.

These sources keep
you up to date
including possible
changes that will
occur.

Additionally, with
elearning webinars
including “Your Path
to Professional
Licensure” and
“Navigating the P.E.
Exam’, your ASCE
membership is a
stepping-stone to
develop an early
career plan that will
allow you to reach
the milestone of
professional
licensure.

There are numerous areas that
professionals can be specialized in for the
professional examination, and each field
has different testing requirements. For civil
engineering there are the following fields:
PE Civil Construction, PE Civil Geotechnical,
PE Civil Structure, PE Civil Transportation,
PE Civil Water Resources and
Environmental, and the SE Structural.

Preparing for the Exam
Studying for the exam is a major
undertaking that requires a time dedication
and personal willingness. Civil engineers
are the most common type of engineers to
seek professional licensure, considering the
close work we do with the public. Most
exam takers purchase review materials
andfor take a course.

It is important to be familiar with the exam
prior to taking it, and to have all of the
required references as outlined on the
NCEES testing page. Testing may permit
multiple attempts, and requirements vary
depending on the state. It is important to
know the local regulations when seeking
professional licensure.

Once you have attained professional
licensure it is important to ensure you meet
all requirements for retaining this licensure
including professional development credits.
Each state has a variety of requirements
and the engineer is responsible for knowing
the regulations regarding using their
professional  engineer’s  stamp, and
retaining the qualifications necessary to
keep licensure up to date.




image20.png
ASCE Membership Benefits

Building Your Career

As a member of ASCE you begin to emerge as a leader taking on
responsibilities and roles outside of the office. Many employers see the
advantageous nature of being involved as a growth of the company network
and reputation.

Staying Current

Remaining up to date is easy with subscriptions to technical publications,
daily newsletters and monthly magazines that are available through your
ASCE membership. ASCE also offers elLearning webinars and on-demand
courses.

Technical Groups

BSCES has eight technical groups and ASCE Institute chapters focused on
specific technical aspects of the industry. Many of these groups also provide
scholarships and recognition awards to students and professionals.

AR RGA AT AL

Younger Member Group

The Younger Member Group (YMG) aims to foster professional growth,
ethical awareness, and technical competence of young professionals. YMG
also bridges the gap between young professionals, undergraduate students,

and more experienced professionals in the field. Becoming involved is an
ideal way to curb the stress in your transition from a student to a young
professional. Young Professionals (under the age of 35) are typically involved
in YMG, often in conjunction with some involvement with other technical
groups. Professionals typically then ‘graduate’ to more specific technical
groups further on in their careers.

The YMG hosts many fun events for young engineers in the area to get
together in a social setting. There is an effort to balance professional
networking in a comfortable, less formal atmosphere. Events throughout the
year include Bocce Tournaments, Ski Trips, Billiards Tournaments, Bowling,
Charity Toy Drives, Holiday Meal Drives and much more.
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Giving Back

Engineering is a field in which there are many
opportunities to give back to the community.
The BSCES Outreach Committee provides many
opportunities to participate in  outreach,
including the Model Bridge and Future City
Competitions. Additionally the technical groups
host events with the community in mind. As an
ASCE member you are also eligible to receive
exclusive member discounts to join Engineers
Without Borders (EWB-USA).

Graduated Dues for Graduates
ASCE recognizes as a recent graduate you are
working hard to get your career going. As such
they have an introductory dues schedule that
increases to the full amount over a five-year time
frame. Consider asking your employer as you
become involved what they are willing to help
pay for and consider any contribution an
additional benefit.

Year Dues
Year of Baccalaureate Graduation $50
& 1% Year After
2" Year $85
3™ Year $125
4" Year $175
5t Year $225

BSCES Membership

Your BSCES Membership will include access to
our Technical Group lectures and seminars in
various disciplines, discounts to more than 50
annual events, outreach opportunity, access to
over $40,000 annually in awards, donations

LET’S GET
TOGETHER!

Flight Simulator

prizes and scholarships. In addition to you ASCE Membership, your BSCES
Section Dues will be $85 annually. Go to BSCES Membership to learn more.
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Resources

American Society of Civil Engineers
www.asce.org/careers

NCEES

http://ncees.org/

BSCES

www.bsces.org

BSCES/ASCE Membership
http://www.bsces.orgfmembership
BSCES Younger Member Group

Learn more and join the e-mail subscription:

BSCESYMG@gmail.com
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Networking

A firm handshake and the ability to carry a conversation with others can take
you a long way — it can help you secure your first job and build connections
thereafter. The first step to succeeding at networking is not allowing the
concept to intimidate you. If BSCES or your school is hosting a networking
event, go to it in your best suit, even if it is outside of your comfort zone.
Meeting these professionals will help make your world a bit bigger and also
make your face known in the industry as a fellow rising professional.
Reaching out to a contact you met at an event, a colleague of a professor, or
a speaker at a conference you attended may seem scary, but it shows that
you have motivation and confidence in your abilities. Ask them for advice or
for any leads on job opportunities. The connections you create today will get
you noticed, and might give you the edge tomorrow.

The industry of civil engineering relies on networks of professionals working
together. Many projects involve teaming together with all different facets of
the civil engineering profession. A network of people in a variety of fields
provides you with contacts to discuss technical designs, as well as an
opportunity to create future business teaming opportunities as your career
progresses.





